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Previous Approaches

• American Council for Construction Education

– SLO’s approved 2015

– Led SLO Task Force

– Draft based using Industry Focus Groups

• Knowledge, Skills & Abilities

• Cognitive Level

– Draft Review

• Faculty Survey

• Industry Advisory Council Member Survey



Previous Approaches

• Auburn University Continuous Improvement

– Alumni Workshops

• Atlanta, GA

• Birmingham, AL

• 10-20 Alumni Attend

• Targeted Younger Alumni 



Previous Approaches
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Utilizing AI

• Collate Entry Level Job Descriptions Dataset

– Companies recruiting from Auburn University

• 135+ companies attended BSCI career fair 

• Significant number of top ranked companies

• 72 companies responded

• 150+ separate job descriptions

• 2300+ individual responsibilities/duties



Utilizing AI

• Microsoft Co-Pilot Prompt
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Utilizing AI
• Chat GPT Prompt

Create a clean, presentation-quality Sankey-style infographic on a white background showing relationships between entry-level construction 

roles, processes/actions, and products/artifacts from Spring 2026 construction job descriptions.

Use the same three-column structure throughout:

Left column: POSITION TITLES (Roles)

Middle column: PROCESSES / ACTIONS

Right column: PRODUCTS / ARTIFACTS

Use orange for role nodes and role-to-process links, purple for process/action nodes and process-to-product links, and green for 

product/artifact nodes. Use rounded rectangles, compact but readable typography, and semi -transparent curved lines. The diagram should 

look intentionally dense and interconnected, not sparse or one-to-one.

Title:

Entry-Level Construction Roles: Processes and Products

Subtitle:

Source: Spring 2026 job descriptions

In the left role column, include two numeric subcolumns labeled Jobs and Freq.

Jobs = number of distinct job/posting appearances for that title in the dataset.

Freq = recurring responsibility/mention frequency used in the flow diagram.

Normalize syntactic duplicates before listing roles. For example, merge “Project Manager” and “Project manager” into one role , and merge 

“Assistant Preconstruction Manager” and “Assistant Pre-Construction Manager” into one role. Do not show duplicate role rows afte r 

normalization.

Use the left-column role list sorted by Freq descending. Include the totals row at the bottom.

The middle process/action nodes should be listed in descending frequency.

The right product/artifact nodes should be listed in descending frequency.

Show role-to-process links only for recurring relationships with count >= 3. Show process-to-product links only for recurring relationships 

with count >= 3. Use line thickness to represent frequency, with a legend:

20+

10–19

5–9

3–4

Keep bottom-right notes:

Jobs = number of distinct job/posting appearances for that title in the dataset.

Freq = recurring responsibility/mention frequency used in the flow diagram.

Links shown for recurring relationships (count >= 3).

Make the image clean, readable, balanced, and suitable for use in a presentation or report.



Utilizing AI



Questions?
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